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Participants:

· Melanne Verveer, Ambassador-at-large for Global Women’s Issues, USA
· Rocío García Gaytán, President of the Inter-American Commission of Women (CIM)
· Anja H. Ebnöther, Assistant Director and Head of Special Programmes, Geneva Centre for Democratic Control of Armed Forces (DCAF)

· Daniel De Torres, Deputy Head, Special Programmes, Geneva Centre for Democratic Control of Armed Forces (DCAF)

· Alison August Treppel, Assistant Director, Department of Public Security, OAS

· Carla Koppell, Director, Institute for Inclusive Security
· Colette Rausch, Director, Rule of Law Center of Innovation, United States Institute of Peace (USIP)

Moderadora: 

Carmen Moreno Toscano, Executive Secretary, Inter-American Commission for Women (CIM)

In her opening remarks at the XXIX Policy Roundtable of the OAS, the President of the CIM estimated that "the lack of public safety is a major threat to stability, democratic governance and sustainable human development." She further expressed dismay at the fact that the homicide rate in Latin America and the Caribbean is twice that of the world average and sometimes surpasses it five fold. 

Garcia Gaytán explained that while men and women alike suffer the consequences of violence, women experience it differently, and armed conflict particularly affects women and girls who are victims of systematic and massive rape used as a weapon. 

"The involvement of women in conflict resolution processes and peace negotiations is increasing gradually, but it remains one of the areas where there is greater gender inequality," noted Garcia Gaytán, observing that the struggle for the effective representation of women’s rights and needs requires greater participation of women in official delegations for peace talks, projects and programs in conflict resolution, justice processes and post-conflict reconstruction. 

The keynote address was delivered by Melanne Verveer, who noted that women living in areas of armed conflict, insecurity and violence must not be perceived as victims but as leaders they are. She further stated that it is possible to face the greatest challenges such as security, the economy and the environment without the participation of women in all levels of society, because no country is going to prosper if women are left behind.
Ambassador Verveer remarked that the international community must treat women as agents of change, instrumental for sustainable peace and war prevention. She recalled that there is much evidence supporting the notion that when women are integrated into peace-building processes, it helps to promote long-lasting peace by ensuring focus on a broader set of priorities and needs that are absolutely critical for sustainable peace. 
She added that the participation of women in peace processes is positively correlated with the reduction of violence and armed confrontations, the sustainability of peace agreements, post-conflict policy frameworks, the evolution of democratic systems of government and long-term security.

Quoting Secretary of State Hillary Clinton, Verveer said that “the oppression and marginalization of women and denial of their rights go hand in hand with the instability in the country”, and also noted that access to equal opportunities for economic development forms an integral dimension of sustainable prosperity.

Ambassador Verveer concluded her presentation by recalling that the impact of conflict disproportionately affects women and children and that despite all, there are women throughout the hemisphere who take courageous steps to respond to their circumstances.
Anja H. Ebnöther presented an overview of the history, work and membership of DCAF, explaining that its focus is on the security sector reform; its transformation by strengthening accountability, effectiveness, respect for human rights and adherence to the rule of law.

"DCAF provides in-country advisory support, creates practical assistance programs, develops national and international democratic policy, builds capacity and advocates for best practices and makes policy recommendations to ensure effective democratic governance of security sector.

Ebnöther noted that the DCAF Program Gender and Security focuses on effective service delivery, respect for human rights, representative security sector institutions, accountability, consideration of the security needs each gender and the participation of men and women in decision-making processes and policy development. She concluded her remarks by highlighting the need to build women’s capacity to participate in the construction of the security of their countries.
Initiating the panel discussion, Daniel De Torres said that while in a zone of insecurity or conflict it is more likely than men are killed outside the home, it is also more likely than women will be killed from within their own homes; adding that it is necessary for security institutions to proactively reach out to women so that their voices participate from within these institutions in building security.
 
"Women do not only speak for women," said Torres, "women speak for the entire community and therefore, to include them in all policy-making processes enriches the end result for all." He further explained that DCAF has developed tool kits to help women place themselves in the security sector and have the ability to advocate for their rights and incorporate a gender perspective into this sector which traditionally has a more masculine slant.

The next panelist, Alison August talked about the need to increase support and better partner with the Member States in building capacity to identify and prevent security threats; to share their undergoing efforts with other Member States in various parts of the region and to serve the needs of vulnerable populations such as women and migrants.
August recommended that special attention be paid to the prevention of representations of violence that directly threaten women in the region, to create specific strategies for their prevention and protection through empowerment and respect for the autonomy of women. She briefly described the support that the Secretariat for Multidimensional Security provides to Member States to help them comply with the UN resolutions on Women, Peace and Security through initiatives that seek to strengthen the commitment of OAS Member States to comply with them.

 
She concluded her remarks with a call for the mainstreaming of gender perspectives in law enforcement, promoting the recruitment of women and creating awareness of the autonomy of women.

 
Carla Koppel noted that in many cases women do not want to work in the security sector because of their negative perception of police and security institutions, and gave some examples of the difficulties faced by those women who try to work in this sector, including lack of physical infrastructure to house women in training facilities and lack of policies and mechanisms for the participation of women in the military.
 
She estimated that to the extent that more women are hired to work out in the field and attention to victims, it will be easier to inspire confidence in other women to report domestic violence and sexual crimes, which is greatly needed, especially in the Third World and in rural communities.
 
Koppel concluded by saying that there is a rights-based argument that women for the inclusion of women in the security sector at all levels, as well as a common-sense basis and made a call to work in the region in order to enable security forces to adopt a comprehensive approach that incorporates the best inputs form men and women to achieve real progress in security.
The last panelist of the afternoon, Colette Rausch expressed her concern that there are not enough mentors and professional networks for women entering the security sector. She also noted that there is a clear-cut gap in the professional field between older women who have more experience and the young, which is explained by the fact that many women, unable to find the flexibility to adapt their maternal obligations to her work schedule, must leave their jobs in the security sector and in some cases, return later on when their children are grown.
